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( 2 ) 

$ f | 


W * ** * ww *fo a mn * mrtm *mfcr *. 

W TOST” ^ TOfcT — 

(0 ^rfar ^ i&\, 

(ii) 

(Hi) 

(iv) 

(5 ° “ < ‘™^i" ?),■*!% jrfVfc, f. 

yfe r. 3 TTf^ T tfa-g ^TT 4 W ^P-nlcria ^ f ^ fa ^ ^ tj?w xrf^ ^ wft f ; 

(®) “ Ui^Rrif w«w" 3 ^ * w^ftra- ^rafera ^ topw *fcf 3 tf!*stf 3 ^ f. 

C°t) "w" 3 3 <r 4* Trying *w ^r ^ srfmta f ; 

(cT) ‘‘^T^^’^^nrnK^srr^t 1 


3 Tsjnr -2 


3. 


3 T^ :— 


jiffeS?. ^r m , WU ™' ***• ’ 7f ^T ** ^ ^ ™ftr 


W armrot 

^rf%M ysf?r 

(i) TOT I (WTO3RTO) 

w i gsm 

(ii) T^r 11 (-gsro) 

(iii) TTO III (^%3 3RTO) 

VWT 


(iv) Wrf IV CgT§£T3HTO) 

(v) TTO V (WTOWT3TOTO) 

LrS^J* "*** ™*l****,Tm M. **r w*s „ * „ * 

(^) T3 1 —TOfcra WTO (^tpfrsR) 

( 7 T) ’^ t J?“ t T”—^ pfer WTO (^5PT^jR) 



wwmtKW'i ^ a^TOtfun^^n^, 

««■--- 

(4) (0 Pu^ffl, —^3jfwft*n 

( ^) ^ <srf^ 3 faw ^r ^n ^ ^n i tor *, 

(7sr) • 

^?t tR ^ fa 4 fad «ft T rra ^ el 1 !!: > 

1 ^ ^ ^ t 3 ^ ^ ^ ^ ^ ^ f ^ ^ ^ ^ W 

(B) 

■srrfwf^ ^ Tfrm ^tt i _. , a ^ ^ ^ 

^^mgfis^'srfVjPm^ «ira n^t^-«im (l) ^ ^ ^iU-flq w * a ^ ^ W * HOT *’ ^ wara , f=a«rif aft? 

*" , ^,„T.*#M*«'«» , *'“ W ' - ’ 

3TTf^M 3T^^i^rqwiUfl l __ 

(2) ^ ^ 

1 _ . (s= , fe _ 

( 4 ) ^ ^*' 

.jWgi.a f™^ ^ntoKt ^ TFT 3 3mT«IHSK *fT, 37^ ^ ^ f^TT fawiRd 1 . 

^^%™^o*^*^**^*^*^ 1 ^**' ^ 

(2) 

t fSp ^enf^iRT, 3rf%^rct ^n ^Nn* ^<t ^ ^ f?n;^5W ^f ^ 

tr wt fot u* fait *tfaii famt hf fa=ra I 3 ” 1 
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| Pa rt 111--Sir 


(ii) SlfWfl Vhljillfl ^ 7lfcft$n ^ f, 1^7 -qra, 

SPfer FPft I 

iK-.M.SZSr W "*“ i " i, " <i "-« 

»*»».jifcl„«»j, ioStiSi™*, “ 1 “™ «M «tai*> «, 

** * nn* «* 4 ^ ^ * 30 * ^ ^ SSSJVJJ^ ^fT’"• 55 * *» ** "i ^ 

w#>n. *■ 4 T. Ww « 4t 'J^wt Tt, fa4t siftwnt *jj *;4tjifl gn tfrnfefn vi 

»< * -, £tJr£S,i z * T^rr ’<***»«»* * M *«* 

^ fe *" ^ , *«j«S!»SJ» 1 )" * 3 ^*^ ^ f ^ ^ ^ m t* w 

M taSt ST"'*’''“"""■'***' M ""“* — » J*ta « * „» * 

W«vn«,„,.__ w Wm * s4hm 4r ftnj, arftpsrffr ^ _ 

(i) StftmRni 7R 4*n[Hg(4 ^ft TTSrit tirftra tit ttiMt 4- , t _a ^ 

«■<*«■ *«5 **«■♦, 

3?«z?pr-3 

„ ,a_ -_*_ ^75ff,^«sm,3*TTifir^T^ 

^ ^ 4 ^ aflr ^ ^ ^ ^ ^ ^ w Tit wrt tr 

i. * * m 2^ it’^zi" *»« * « w* ™««, 

'*’ M '***’ «"*««i- 

^rcrfwft, arfsHnW 
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(3) (*) 

OS) *nri <nm unsi ht *otr a WH ^1 ^ « m ^f*^**J**%* f 

Tjsnfteifij, Tjjf^ff ^IT ^fTTTIFT TF^iU ^ ^ Sra«3TftS ^trf) ! _ 

( 4 ) WI afti*rft* w™ *tffl* * «t*** *■irn*a* w 71 
*m,4*]*im,Mf***T** v'-wm-™™*!. tOm 

TR3 tost* m a n-3/90-3m3m#, mite 22 wit, 1991 it irora ^ mffvsm Mt *iw ^ 14 

i'rt’WWTTftTW 1 ,. , . -i[m 

to ut* afosrft m nrfm* ** *t arttei tow ^ TOftra wf * ^ '*$& t w tor 
wi ^ 1m, 4>fc*wi 3 t*fK ^fti t^T i v ^ r 

a^epK faro ^ wi ^rar ^nrf ^ht: _ r y * 

3 ' 3 W ”'*f* wnwh.-^ «fe*rft ^ *W ^ ^ ^ ^ ^ *" w ’ * ^ ^ * mM ^ 

i*sict'iww tor triton tftsit ,ftim nwRtf-r^i^^i 1 

3TW4N-4 

3U«|<U|, 3^ll*n 3^T 3TtftW 

m * *> ***** * * K* m * f*<# *», 3 ”* ,, !i ft r itr ms. #i * ^ 

*"* * iTwii ilt «iW to turn «* to ***-«* «*«» ”*>* ™ ***"* w T" ^lZ* 

^1^TO«1^*fcTOl^.TOfom*1^*TOfaTO7iRm*TOf 1 *_^_,. . 

ifMRrai *=m* rsH w ifMtn ^ *1M *roirft ^ wm n wrto to it ^J’JII 

sit w ^ ^ ^ ^ ^ ^^ w ^ 

^^FTftsra ar^^^INFI^ftlftRITO^^^ ^ W 4 

_4— j 

20 »s Rj W Rit ^ RR% ^ srwm.-T^ afwft Tit TFTMt 

m ^**« WsitliNtiw srf^TOTORafR trto^ afTOM, *f* wait atoProsit r rm» 

^Bq^gTT 3?^ ^WI ^ «lltflHffl <T«TT ^n I . . __ , -. 

21 im ^|TOftWt3lf^.-(O^SfTORtR,S^.ROTWf^^^^«^TORt 

TOTOR ^ ^ ^TO ^ ^ ^ ^ ^ ^ ^ ^ T 4 ^ ^ ^ ^ : ^ ^ 7,1 ' ,F '^ ^ ' 
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—us?*r 4 ^™ ? ^ **■ «** -**. «■* - 

W^eh^uj faftTjq ^ T Pll^ ^ %r__ 

11 ’ ssr.'.’rifs it« k r 

r^sss^j-'trxtrsur--'*" 

? ^ '^1**> “"”■ »U < '*1!»21« mm—1M m M * 
at^ rrhn i ,0 n.ii M «w(l «ki;<t l ^ T n ,^.i O ^knj| t H w)<Mu i af^ ■ 860 n !I —,,, m 

SSlSt.’SSS.^.T "**’"**•■*** im ™* - 

2 £S £SS mZZZ ****** 

. ^T sw^r Rtf tftt 3ftr 5F ira wn rr rpS tfn, 

STJE^^J sts ■**■ ^ «* « m 

(2) srt ^ mm a*fac^/% ^t vmt i 


( 2 ) 


(3) 


(4) 







['TFT HI—4] 


«TFTT VI TTOTO : STOWT^T 


STffRilft -qi ^ ^Ffartt ^ ^TT *4*K ^ff ^TT I 

(2) t^f arfwft -*n <*4^,— 

(v) ^sr ^ ^ ^t ^ *n ifftn w*i, ^ 

as) ^ T?^3T ^Trf^m, ^ -in ^n: ^ xnrn-f*mr -m ^t ^rm ^tnr i 

^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ 3rt ^' 1961 (1961 ^ 28) ^ 


26. 

f^T^n ^ ^?ft ^mjf\ i 

ftfttm * ftm ftrfft ift*n * ^W. K* ^ ^ ^ **" ^ ^ * m ' m ^ ^ ^ 

fERF^T ^ TT^F# ^T ^STTW I 

27. '3UTT "ST ’3OTT *TT ^ Pt«ta — 

(1) ^ ST^FfTRt 7TI <*>4*TTft 3FFft ohPki^ ^FFTT 4‘,— 

(i) 

xn ^ ^ ^ ^ ^ ^ ^ 15,n1ira ^ ^ 11 ^ ^ ^ ^ 

TTOft i, ftaft tfta von * srift srrt *> spwi ra* f *w srrt ^ ^ ^^ m 

^ -qr ^«(H 3t srjsmr ^rsf ^n; 

(ii) I^T t*iPa ^^1^,^Tt^ Tiftr*#* ^ 1Sram ^ ^ ^ ^ ^ 

•3*t 3 !®f J S^ ^ ^ ^rn; 

(iii) M % 3 'TFT 34 3 fm ^T 

nftnjpt ^ l^ra^i ^ ^ ^»s^» ^ ■«!*» sflr 

(V) 

«£ f&m ^Tfq 3 «FT -sqf^T -qjt 4*4 5FFTT 4' flftTjft 3 ^ 7 ** R : 

w srf*ra>rft HJ ^*wt ftaft =n#w^ ®rf*pm ft* *>, Ann *** **H *fcrzf* 

3T*t 4 Mt +4^l4 3t tfii atfTFT 4'S3 7 TT : 

w -q? afc fa ^ srftwrtt ^ ^rtt ft*# W* l a^ tp ' w w 

(2) ^K srfwft qr qtfqrft ftqwn sirnnftw *«i!i«rai ^ ^ * fm ^ ^ ^ ^ ^n i 

tsA srrt ’*#■ w Tiftaqm ^ * a"^ i ^ ^ ^ *> ^ ^ ^ ^ 1 

f ^ f^q; ^pft #tt i 
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'STTT 3TRF '3T RT Tfl f. 

(T3) 

W ^RT ’ll 5; 

W ^OTl^l|^W!^T*lfa^T*^Tn^SITr^^T>TOTNft;3fa 

M ^Sp£ SR wm w*l ^T 3RT Flfaw : 

<M« 77 nfa RR ^ *ffaT7; f^«=|<u| | 

( 2 ) it** *)tW.fl w i w^ w wfa qftfq^ftfrn i 

w ^ 3 i ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ ^ wrt ^ ^’n 

^ ^ * Mm 37 tMt ^ ^tr ^ ^ m 7MM ^ 3 tMt rt f*rr Mot MT rot : 

T^3 3Tf«W7^ SR! ^ w? Tnftr^TRt ^ ^ ST^qfa <M Mft,— 

(73) 3RT«7T fRR-ft f^RfRcT RT TSRTMtTRT MRFTTt gTIT %7T 7MPTFR Mri RncTI i? t 
Wim * TrtPrc ^ **rnir *> frte, 7ft *tft Tfqft ^ ^ 2 s ,000 *.* wfto * w, art^ ^ . 

^ ^ ^77T ^533*17 — 

(^) Pn*il RnPin *n Uftifen sfljlfl ^ TnBqn ^ cR^su %sj upu t 

tfW)TnftTOftsS'itf^^wSS*=ft?|ift | 

r, / 5) , f ) - ft|r ' l<<>< ^ *rc * ^ m *ft, WH 3nfosrft, TTTCOT ^iftPfhai^nOTl^it^^ram 

rlfTTi^ t***" *™*b**W'fc*f*m.1l-*i**«1 ftWfe fn **, **, rn 

29. Mlg 7Mft f^epT.— 

(i) (i) Mf 3Tfa^rrt rt *4md Mm t$Mtr3,Mr* Mr ri ott MM t, Mtifrt MrtfM m^Ri 
RFf RMTT I 


(ii) , 

■3T fRRTF Rft 7 tMt Riff ROT : 

WT RTfaRRTt, Rft -37m RF 7TRTRR f) OTT f M — 

( ^> ^ ^ RT R^Mt M faRTF ^ 3RR RSTFR M^Mr Mr ^ ar^R 37 ^ f ; 3 ft 

(73) ^RT ^T3 ^ 3R?r 3TTRR f 

I 

?, 17?f R3T 3^ fR R8R R7t -$JtRT ^tjj 1 

, n 3 0 ;. aii -witiiq. snfta ^ 3 tor tit fgmt- wfacKrft tit ^nfnrft gff PKiwifl.—(i) -ferft ^ arftroft 

^ZTlZ' ■ J^^^^^^^a^^TCT^^Tn^snroPwsirtq^amTOTiTftTOK 

^ ^ t.^Tm^^ SRI fern ^ Prw> 3?W fTCS ^ ^ rnTto 

«TOSntTS<RTTS%ft S^^^^^Wf^f^^.ftTf^TnlTTf^EihTli^^TTt^n : 

TT^ TO 3wm sit TOS ftn; ^ Tmp Tnai t, ^ ftfw, 46 w ftfsrf^ ^ f^j? trar Ttei fen 

^TTTRTI 1 






[RFT HI —wrg 4] 


xm - 

3T*fa ^ ^T ^TR TIT TJ3^f 3T^V ^ W : 

^ Tjoj afo *r^ <pft 3T^ ^ ^ srftrrt *n ^ — 

(i) ^ RT wi ^Tm t; 3^ 

(ii) 

3^ w 3 ^ wnirttna® *n ^ irararc *st ♦ ft- *3 sqfaa ^ =w w ^ f 

ffwfc qRuimvn^ fqrta %RT *rai *n I 

(3) (V) 

»KH I f l ^TT ^TflT t SHTTO^T foB^N 3JTFIT ’^TRIT i 7TCR Tnfit<w O <ET 7R T H ^ 
Jfap* anroit awflroi♦ ’ll*s*ftmt *pwra $*Wflrat m**3 3Tf«wrft ^ 

^sff ■£ ftjfri <£ im 3 5n *rc<i wra mfwfl *f> ira P-t^w* #ft 3?K srftwift ■m ^ 

(«) mqfd m are auRa <wi »kww aw^^^ sf»u 1 Pw ^^ «*‘ii 

afo ^ aiflrt'ioi ’R Wpw 39 ^ft ^ ^Ri ?Wt i 

wftra 3taftife *t sttoi *R Mi ^irai t ato srftranft *n ’anfcnfl ^ ijKgw ** fan urar t ^ui it $* ^ *nai * nsra ** 

« arrof** 4 «m * *« Pvm fan*rtw ww wp fa#«** * 3 ^^ 1 HT *'• 

W?ffqfWT23 ^T7«f«T »ft7TFI#t 37ffeWT^ ^ Wfwm.l^T 

*t aqqfwt vsm tn Wot ^ ■qt nflftnfinf ^ wfa ^ «=rat * ni st^qf^ra tiri w ^mpn i 

TT^f »inT ’Hff -^n f*r*»r* -Pt^i, ^nftroi, f^ti ftren -»»i l^ft ^ ^ ^ ^ ^ 

1<sl Cl^MI I . 

32. «nf^ if ^ fN; ^.- 0 ) ^ ^ ^ pl ^ ^ 

3lf^m, 1947 ^ aroMa t — 4 _ 

^jf #IT '^T TRT T^TT I 

( 73 ) 

^T 31T9W #TT 'tmx&n ™ ^ ^ ^TT ^T 3*n£ Tjiv * wt ftw, 

■m 3rt?i^ toH ^ ^rm ■=# #tt i 

( 2 ) rqFr1 ^ 

(3) ^ wtefi ^PT ^ 

3rers?n, TF^q ^ ^WT, f^T^ft ^if ^ ^7T«? ^5^ ^WT, TTPTSTm, «mT«I ^^rT ^ %cT ^ 3lf!T^ t I 

33 . %^t. _(l) ^ 3rf^?T^ ^ ^J^nfr, '^T^r Tirfer^m ^ ^ ^ f^F?, ^rf^r, Trffcrf^ ^n 

yifi^TCt URT tfalftyff fRft ^ ^ TT^R R TO ^ ^11 I 

(2) ^fl 3T3*te ^f-t^m (1) ^ I^TT W t ^Ff ^ 3rfWrft ^1 ^Tft ^ W1 ^ 

^ T^ nT 'qT TF^ Rl+K 3^?^T IN? ^>t 'll Pci ^71 P<h«l 4»lP^ ^ ^icil^'ii ^ <t, ^ ,M 1 

34. Ffgw— 

th cpfalft ^ f|U|H 3TRTtf^TcT Pt>yl ^TRT ^Tt wrW "4 RFT c^'ll: 

■q^g ^ Uq-fafH^TR ^ ^RT pi^-iRif®'^ ^ sVft 

Gx r/lO -Z 
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(1) ^-z?T 3|f%rai|* ^ ^Tf^T^T ^IT T*fF,RRnF ^ ttt 

171 ^ f ' ^FTerFH^RFFit^RT^te^, srmiP^d fr^tfri^ 3^ 3 r^-diP<^ 

■sr^m ^ f^if trftr fmk)*; afk 

(ii) arfsranM’ ft ^ wr 5 rt 3TTFtfa?r ftrrf afo trPt ttcftr 1 

(2 ) (ft) ^ ^ STftort ft wnhnO ft ft wr ftfstt*f ^ fftf ft frtf 

TR fWT fcr?>K WTtF ^ %R FFT ^ ^ %R ^Rd FT FT*F ZFf FTpFT; 

(^) FFf 3 tPFF>kI FT ^i(1, TEFTR ts ^ fFRft $rfa*!Tft FT FFfwT <£ TRFTR ^ fair farft -Rtcq^ff 

ft fF*F srRmrt ft FRparRt 3 r?ftr ** faF ff ftt ^ ^ , 

r , _ n _ 35 *.r^T ** 11 37f * rER7 ^^^^^^^Ptt fowti Fft ftfftjtr£% m^^^ 

mrt giro mxm ft m Xi^HPa* ft 3RF ftf3 fftf ffP ^tthtt ft <*t ffrt FFt' ftPft i 

, ,, 3<5 * 7,1 • wm ' ^^ M? * firara, fwt ffft it fiaft TJ^PT<£ 3HTR*T 

^ WIT FT 3RFFT ‘3RRTFF W-M5 FFT FTpFT I 

37 . in?» «ixRj«T w 3TnjHi,_^ srff^n# qi q.4q i fl ,_ 

W fsra^»^fTOum%feet 
fcfti ^ nm 

Cm) ^ 53 < S *sig CT*fatfl hkx. W,sfafircT 7 narewrfref$OTw^ 7 frnafo?wTO 
*it «u«n.««mil »ft wrtrt fa »ft wi a*wU<M- * fa*?K=r M, sfNfiwf m «M OT 

ftRft 3I^R t gswro ^ Rt; 

(7f ) ^Pd<ti Jm TR f^ft RP^7 , 3?Nf%Rf, 3W ^rtM‘ ^ zrrRt ^t^T^rn; 

("R) RT^RkTT fts# RT^TpTRT fir FT ZRfr«RT Riff fPtt I 

-TH WmiR ^ ^SFTf ^ t^R * 4 ^T^rfW WFT» ^ ^TPT -qfTTTT 3Tf^?T t ^IFf ^RTT ^ ^ 

3T^TmRRR^^^T^TRT[ 3?5Rf?T^T3rTrft ^ | 

h 3?TcTT I 

^^T Ut ;T W ^ 3 ^’ ^ ^ ^ 3T* UTO *q ^ HT 3IFrR?I ^ f^rfed 

3IRMtR cTP(«h Tp RTI^T VjqgR f— 

(R») sr»0P<«t) TF?f sfR F^T; 

(^) ^ "RTF Rrf[ RTF Rl 3^R; 

(R) TfRtT a p^W^f ; 

(R) 3Rfe0d TflfilrF f^HT; RT 

w(lR«b, 4ferRT ri -jk-ifiPm 4 r f^Pt rf strzm 1 

39 Vilfciqh—^aitziPi^^'llifl 

^ T ^"L* ^ 7 ^ ft* t * <WB wffw wfero; f ^ 

FT 3TTRFT 7lPddF) RF FRfr F^T, 31^ :— 

1. 3rfR*rft: 

(R») 'Stet VIlPWFI : 

(i) mRPki WIT; 

(ii) TTR^t ^ fFRT ^FT^fe f^^rrftcT TRI FT TfRRTT; 

(iii) R^HPd Ttot; 

( iv) ^ ^i<y i VRf 5RT IlFT FF ^ fwt TTjyf FTfR FT TRfP RIF FF ZF ^R*IFf FT 3RF 
TFR# ^ F^cft Fit ZTT^ Ffd FTT^F f; 


(v) wft 3 TOT ^ ft=n ^ ^ a 3 Rf«R; gft 3 raf«? ^ ftm Wt %TO 1 ^ flHWT W cRT WRJ I 



RTRT *>T PW 


3WPITT0T 
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[m m—4] 


(a) *jar ■snfRRri: _ . r 

(0 mm 39 (v>^f -m otPw* r*«i mm ^ 
^ faq tm #m <f re*i* * afr Wv i > «fta Pw< i t m *h fa *" ^ ^ 

srefc ^ ^irm ja-nErei <im f S rc *frn afo 3m foft srefa ^ wfot ^ ^ 

**h ^ tiuft ijM *) refat re* re wi »fa ’ll TO* *fa; 

(U) pTHd< ite ri RF 3 a*ft; 

(Ui) 

(iv) -&JT ^ rzw\ "3IHT ^ Rltf ftRfaR ^ m ft#TT ^ 

(v) -srT UIMI-ARI: RT*ft M«H m fWfll fWt I 

$Mvfl<Mu i . — mm ^ m4)«hT ^ fan, PinRiftra ^ *hfz 4f aft ^n^ft, sraH ; ^ _ 

(i) f^ 3rf^ ^^ ^ ^ ^ ^ ^ ^ ^ 

■tf FRqft 3TTFF^RTT ^ TRFft T^> RI 3lfR3> 4ni«jft» ^ 

(ii) retrel* m re**t StJ^PWI* SITOR ^ fatf atfereft * Wt*W * ’W ^* ^ 

<1^1*11 1 ' _ _ ^ 

(iii) fa#»lflwrtrerei3rewtare*1faireireRfaNrei*m’llTtM&™TO.fa**fa , l** ft ' m 
^ *g ret ^n ftvjre«*ftmre* ret<* re fare re* * rereiw «3^> ^ ^ ®: 

(iv) tifafti * fa? ^>fim 3rtw * * tf* re aqsrafltre rerirefaif * refat re* ^ ^ ^ 

3ffaai# ^ft yl-ifd 0 «mi RT wPm <t><'ii; 

(v) RT RF a TeiTWT ft*ft ^TtoRt ^1 ^ ^ ^ ^ ^ ^ 

&mz w i wIh* sm$ m. ^ ite ^ ^ ^ fm *w* ^ ^ ^ ^ ^ m Hraq ^ ; 

(vi) sm ^ ^t^iM 3Tf?^Kt 

^ ^ fwtf &m\ tiM\w yrfw\ m3 m 3^' -£ ^ ^ ^tt ^ ^ 

Trf^T; 

(vii) yRlfH^t ^ TR teft 3TfW^ m ^T ^‘*1^ ~4’ yiPaq^; 

(viii) Ptitil — 

fo*n W ^1 ’3W^ ^4 dti'hl Pi^jfel ^ ^ 31^HR; 

(^a) ferret ^tt ^tR ^ 3?4h 1^^- ^ ^ mn ^ 1*w*Hf ^ 

(TI) ^ W\ ^ ^T *ft ^Wlpff : 

1¥wr 39' « ^T-Wm (l)i*W^^(i)^ (V)^W^ ™ 

3JTf«T^Rt SlfWm ^Ff ^ pf ^ 3lf%wrft at tfc ^ (Wei fan ^ ^ i — 

(0 ^r m smti ^ fzw£ ^ ^ w Tnfcmf ^ srfml^T ^r y«i^ ^ t; 

00 ^^r^tinfa^Tirtta.^ 151^ arefq ^ %faci ^f itimw mm 

^f^RT 3 tw* aftr sRi ir^t 3itmw ^ w, Rft i\, ^ ^ 

I^RI ^m, J ll : 

^ ft? ^r r^PiR^g uga wM 3 ^ t^Rt Tnftfl ^ 3rf^^H«i ^ ^n^r T\m 3nfv+ , <t sw 

f^RT 3lk 3lW ^TTR 3TRN RT ^TTtR ^ 3^ Wl 

3lf?T^TT «FT ^Pw*J«W 3W?R T^, ^RT ^ 3IT^?T Ml Pd ^ Pt»-Hi ^\^\\ : 

TR^ RF 3fiT % ^ ^rtf ^>t ^nt, — 

(i) Trf^^rRTwf.^W^RRil^i^7 ^!t^t stfwm ^n^r 

^'t; 

^ ^ «h<l ^R ^ %R si4t Fl ■R^RT; 3fk 




12 


_THE GAZETTE OF INDIA ; EXTRAORDINARY 


[Part III —Sec. 41 


(v) 

(vi) 


(i) 


(V) WffcFn : 

(0 

(u) Tran', Rim, yftq* itmUmi jjftrthftn, ^ 

(Ki) 

(^S) igpWTTTfepTr : 

,(\) ^#n; 

(iii) ^ WT^TT; 

< ‘ ,> 

39 ***" (2) * ** ( «, * * (i) *„ (vi) * 
(n) 

^ m m ^ ^ ^ ^ ^ 3WW HFf *Mt, Tfe, _ 

^**^^ ***^^ ^^**’ 

(^) ^ 3Tf^rrft ^ ^r4-q|<l ^ 7 ^ 

M ^TO f*tar*r*«* Ml 


(i) 


(ii) 




[W\ HI—75P»S 4] 


w wra : m\m»] 
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42. ttrtr M.—vi fefef 3 feft w * ifa ^ ^ ^ feft ^r 3 f^R-f^ M ^ ^ ^ 

w tr t ft> ^ W afa ##i{ gft q*H ^ ^ srftrerft afa q ft *Rfl wi frfa^rel 

Hifa* <it si«w h* ftfci * H*m fa mfemi* *fwwm mfcmrft, wmfet mfamrt afR H’toift ^tif mt hpri w 
aifamift atm sflr ^ fa*5 smfa 3 uinra Him aft Hr?ft i 

43. v^anw^r.—aifaraf^ntlfa^ 

urai t fa siftrerftm mifHrct w awi mi mm ’PH i, «win:— ^ 

(m) mi w jifam fam Him ♦ fa mtf fa# mftwrtt m m»N<t # mn anynfiim «ifefa t’nfa 

3i i wtVi4.*m HHmi^mil#famtm^mifafamimiyi3t^fr#fo#mf^mm#mitmff 

t m w mow 4 ft Tra 3 mf>m?«pif mi spftm *m ?ro ^hnwim fai .# a# fam hi mmmnhfa mflmwff 
na afamn #afci 34^>«<u i «n< t hi <tl40<i timldi anfai hi 3th hiIWO mt ## hi tfant faurni msro Bin 

fell 

(^r) ^ Mw ^ MimM r ^Tjrfwft ^towtot rf <* 4^0 

t$ feg 31 j*ll*HlcH4> 'MM 3TTTR ^T TOT t Ft RF 3T^T Mi fefa STT^FT 

■qi ^ spq srfwTt ^ 3 t*w srt wm-wm m fti t*ft«m fafaftro fen rr, to Tnrocft ^ M 

'wf«RT ^rfferanft -«n ^ ^t^irttiwf aenw ’sirit ^nrftn;, ^ ^^tt; 

(t?) ^ R«nfef?T, i| 3flt|Vl RI ^ 3JR vufa«»*l(l Rft wwc R7 f^R ^ mrqi^R&R ITTfaFFTf 
zj^ TP? $ t4> ^WfVd 4>4Rlft ^ fe5 ^^5? 11’H*i 1 ch«♦> «hi4cnVft 3^RWT RT ^^4) ^ ?ft T^ fafV-Wl ^ 

M, t^^fFfrcr M 3tt^t ^r Mt 3 tr ^ ^t, M itfw 17^ Mr m W ^ M 

HIMpH^^d t^RT ^Ttr, tM H ^*Wt; 

(^1) f^qTrfR -aifg atTpg^T ^TT 4)40^ Wfl^fcTT 3JRW ^RT 'llHpt^nfin ^ 3TR 7W7 THf^T^FTTf 37^ P<hU 
37^ 4^TT; 

(^) wt Mi 4»h0<< 

^TTT^Tf l^f^r t^rm ^m2: ^ t^rf^qxr ^ -W^m 39 ^ 3?«it=T wf^r -*tt ^nf^n ^fr 

(-g) WfR ^ifeWTd, ^#*7 ^cRvlIT STRt 7 ! ^ ^ 14^ <»»^ ^ n^<< ^hFki 37f^4f^ ^TT i 

fMW7 ^ MM ^ M Mb srfwft ^ ^\ W 3TR ^T^FT^t ^R ^TtRl ^ ^ WRR 

fmm 3rfsrfW7, 1988 ( 1988 «FT 49) ^ *7TTT 13, «7R 14, *7TCT 15 3^ tTTTT 16 WTfW^T 37T^W^RK ^T^7 

3mt VlPKRf ^T ^RR ■£ f^cT T^cTI t I 

44. fafi re? wqq r tft faWlfint ^»T fM«R.—T'T faPw*ff ^ ^TR ^ MM ~£ Mi ^\i 

37fw(t ri MMt, vnMfi ^ ^ srg*TfH ^ l^n fa# fato ^ MM -M i 

45. ^enf^ f^ T tre^ ^VHKHIWtf; »l4g l TfNr .—( 1 ) 3T fw^ ^fT c^lfW »<NK^ 3TR h ^ 

3 vm ^ ftcRRRfa t 3^ ^ 3Tfq#^T T7RT Wl ^c!T t, ^^IWHIW4» +l<falM ^ 3 hi sM 3?k 

Tqq arf?R 371^1 ^ ^ ^ fafW 3R^7 ^ 3qf€Rf% 4^ 371^ ^ ^ff ’TRT ^ WW ^TT I 

°FT T 7R Hff M I 

(3) ^t arfiRnft nMMi, fos z 3i^ i m4 i cHch 4» i 4q f^ m*M t, &MM \^ 

jM 31^ i mH I ^47 w TRHT RT^T^ft ^RfgnftRT Wm ^ M sm ^f 3ff?m 3TT^T 

TrrircT ^ref ^n: f^Ri ^m, «tt i 

(4) ^TT 3rf«RJKt ^7Tf^T ^Mz 31^1WHlc*74> chi4qit?1 3717^7 ^ t, 37f^qRai ^ H^-qi^^tf 

3jtpl -fcpq ^ 3Tf^R ^ f?RR f^fmt 37R 4 =iiPic|1ti WT^t 4> ‘Tf^R ^T 6«t»sl7 M sVll I 

^ zfc -&m ^ ^ ^FTTR 4qiPi^l 

4, l 4cj i F l ^ TJ7T 3^7 W7 3nf«R# ^RT STt^R 3TT^T ' t TTfel F^ TRj ^ ^ TT^TI 3^7 WT^t 7W 37lf^TTt ^ 

3ff7R 3TT^?1 ^ SFJTTR fen ^TURT I 
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3rf%PW« ^ ^ ^ _ «WTWR*T3*OT* 

(i) %*ft 3rfa*>rct ^ ^n ^ ; _ 

(3T) 

(i) 

^ iciqi ^ ^ ^ rTTfhsr ^ 37TF^r mm * 1 \; 

00 Wl^df Sf^fa ^ f^ . 

3tt^t77 vmm m wtfm 3 ^ ^Rhsr ^rf zwvji m m «rr ; 

(m) t’]***^*^™*^* 

ra?T| 3m TWqi ^ 3T5ff^ 4f TRT1RT ( >/ 2 ); 

(3TT) 

W *h« «> «fe (iO * w-ftMte^nn,*,* an* 

WTR ^4 t?T -?7T 3TfsnFjM ^TTrrftl 

( 2 ) : 

(3T) TJ^TlfcR— 

fW*T ^ ^ TtRta fTO T?T tn; 

(ii) WkjqtfT 3T^fv ^ %TI . 

^ 1<r * qi ^ flifosr ^ ^ ciifltei ^4 t4 tjit cjt; 

(,3) 

(w) fm t; 

^JmHm (ufnWfcpfi) ^ 4>K»l ^ #4 *4 TR7T 4’, ^T 4?R TT^T tfrjr I 

(3TT) «li_ 

. ; 2) ^ W ^^ (i) ^ (ii) *ft*r# *w-ftM* ^*<«n * 

^Jl 3 ^! r ^^ ,m; ^ Ws ’ rt,;T Wn^nwiHliliww 

^afcftftgfrpft«*i*R^^*l*n*«**„*, ^ 4 ’ 

' P **• ^ ^ We,l,B *rft^Mui.—(i) wtmfa^,Tmfw^#ra^wra ™H=*jn i 






I’m hi—4] 
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( 2 ) 

>w faraif irt awfa *n jwft 3pq*n wi mftwrft ^ f%t ^ w 3 ^ ^nt i 

49. wftwm»ftreiT.-(l) 

( 2 ) 

an^?T t nftn^ T n i 

50. 3T*ftW U l fi» r^ . —^ 3T^r f^f^T ^ w ^ ^nt— 

(i) , "TO 3T^ WT 'STft^lft t; 3m 

00 3?®ro, ^ref 3 pt arftwrft wi ^nf^fopRt i i 

51. wfm *ft 3^TXT.—3^ srfta 3 fHHfdRfld 3T^^3Tf *T WH fTO Wl, •“ 

(i) m dm* **I 3 itot ftrc 3fa tot#! to 3 TOT ^Rnt ^c arH^fwr zfam 

(ii) ^ ^tft TOT 3^ 3mfe #ft fTOT 3Tm^ f^t3^-^3r^3TN^' l fT wft; 

(ill) wf^r 3T3 ctW r^Prf^vi fro ^tthit; 

(iv) TO f^TO 1 ▼*? 3 ^tf«RT TOft I 

3TTOT-5 

ifcnr sftr «n^ 

52. «w TftTOW aftr ^ yft.-rr fcf^’ * * *#r tw fq, afwft 4i *44ifl 

« Hlkf ^ *1114411 J 

tng Tift ift aitasrtt hi' *F*fcrrft, *s *»> * t ^3 i ’ ^ ^ ™ ^ 3rf * wrfl ^* , * ,,rft * ^ ^ 

xj^gRr ^ TO^nrt' 3 n^ : _„ „ 

^ iw ^ 1^ ^ ^ «rf^ ^^ ^ ^ ^^ ^ ^ ^ ^ ^^ ^ ^ 
3^ Patrol *3^| vlHI $ I . . ,._. r » ... 

54 . M^dsrafti’ptistt^ 

4rg ^ «Pnirft *n ’Pfcnft ^ ^ w=t fct, ftrctf w «im i, ^ ^ 

^{■6 t^*IT I 

toto-* 

$frr MSUI 'TT ^T TOT 

55. TOTT.—^ f^TOf ^ TONT ^ 3ft*nfa, ^ ^ ^nft f^=#TfW TOT ^ ^ 

f^TTT Xf^ -tfm, 3t*rf*( :—• 

(^) 

(^r) Wi*iifV+K 
(7T) 

(^) arorwf^ 

(■gr) fzrita 3TraTfTO 3?lt f«^W 
(■g) 3RJpT^, 3fk 
(^) ST^TRT 

56. ti-y <S T% ^ l»IH W I W W1 TITfwft -413W ftt»W ^ 5KT ^ ^ 

ftfjpm 55 <f iraiWlf^ 'SR’TC ^ ^ H 1 ^ ^ ' 
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xm X> Tfilf ^ ** 5 ^1 ^ a^ftw h im Tufgwt Mw K an^i gro ftw> 

h^k Tfy m#tjt m ^tt i 

^ ^ ^ ^-- (1 > ** 7,1 *»’^*fcr*'*■tf ’3fc^> 12 

^^wnjqifiRrsnw^s^BWt I ' v 

(3) OR) fa# air^iO # #fa if fa# #<&« *^fa Bm 1# # ^ «n.frH. a<jd 3^3* 4aft 

■%gl # sirt -qi ## #* unpfti 

Wjifr^^ifldfafa^Twroii **#*##,# fa^62^Wfe^*W#«!sit 

«W3Tr ^ 3#ft^T *Wtl 

WfartaRiwBR 

*»• s^<il ^ ITTO ■*T^C WW^IT TT^Tcft f| 

TOTOR f^jzt ^T m #TT : 

fa# # srrt Sri srf%T fajfaffcwK 

wraf^iR ^ *n m #n r 

(3) farfafaw^ , 

r 180 fa. #*#*#*, Ww fgt 3h | YHft, ,990 « 240 fa, « 

( 6 ) ^ ^ 

<H<?h(ll 5l 

_, ■ .r.t. 2 ': r^r-^. ^.T^ <fl * llfl ^1^-—<' > art* #***# *n # #nrf) w# *n fafacm 

(2) W 

^ ^ ^^ ^H^T tor ^t^ft ^rrft ^zt *tt M^tt ^ ^ , 



[gpr ill—are 4] 
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W H*m™**«sn *<*«*™* 

oo 

(n) in**n*4»njrtNh*n* tjM* t^L” 1 

^f^T^ITJ ; > , ,» ~ a_a A 


(i) 


qrwftem MIKl ^ ^RT HR oVll 5 —_. . . v * 

3T^ to ^ 1 

, M) teikvtmAm ohhhm mm 

r ! r T *j? ^_ , n »*t ninPn xnft^^-s^'qTSirt^?^' 3^ftm>rf^ , ^^> , N^^^^ ,: ^ ,3,m!, 

<w riTS-tss^."!..^—!, 

i8°ft!uranifa , ^t* n iH 1 •. . „ . ■ 

, 3,1987 ^ 18 

■qifrt5RWI^^^' ,,ra ^ ,nl . 

,9 m**, 2005 ^ 3 ^ «.«** «*ft*»*m* t^StaSl, 

4 19^,2005*,^ «MrfR**rt ^*24**^*.-^^* 

*lTO8Wn 

( 2 ) 

„ «*nft * Trt *** * 4 ^ ^ 

(3) 3nf^>Tft, VT l^f^f ^aT 3T^mi ^t^t, ^rf^rev ^r ^x^rft t^f 

LlZLjLj G}?! 10 


Z 1 


3. 
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, , , tf ’. *>*?**<»* fire* 

fa ' ..v 3 ir_^ ^ qrtrnt ^ yj f 

f^p=#i%?f fron 3^t ?mf ^ artaisfa ^ vm arf^Kpr <£ artzm^r:_ 

(^) ^qc! t^t ^cb <£ 17^ ^ %it ^ ^?t Tjnrnft- 

*»■«*«* ****.*«« 

(3) ftparot^Wjpnro^^ m TriMro ft*n *r wfrn, 

^ ( 5 ) 

, ^ ^^ ^3 ^ ^ ^ ftte nfitRM *t %ft Tiftmf & IMt ^ 

* ^ ***' fm - U ' ) ’" *** *" *> W ^ ^1 ^ rvtm 







; [qpi in—^ 54 ]__ rR<t Rfl : 

( 2 ) 3 Tf«rot rtr^rr*Irr? fcrR* zmt~m& r^ fr^R^ tt ,^m <*\fo** <s«^ ^zt r>t siftR 

iRR'stan 

70, TT^ TT T 3Wftr.—(1) 37fwff Rt <*»4^lfl RR? RR WI ^tf^RTR ttRT R^ : 

(ig) 3 ^rm sim ^ 'w 'ft >kus u i 3* ^ ^ ^ 

(2) RRSIF 11 ! 'SRT3 Rft 3TRfR iRR RRiR Rft sVfl : 

(cp) 3rfq?RT^ ^ TETRR 4 'qT5TT ^ fe«l4f Rt TT^T Rt ^RR, RTR fMt 4 3BfRR^ Rt 3Tgf«T, 3fk 

(■^0 4>4RK t ^ rtrr 4 rtrt ^ faraf Rt wit Rt yWqn, fat 4 Rt 3 ^ ar 1 
iTfttf faqRT tfal 

(4) arfaRnftRiRnfarftRt ai^R arafa Rt wnRRt WI RF faf fas^t R? %sn rt, fan 

RTTIRIT : 

^ ^fat aiRgfaT ^ rf; ■* ^stt^r suswrtf Rt wn <^fa 

(5) 44 atfq^Rt rt *4 R Rt Rt W siRfa 315^1 Rtf ^Rt, ^— 

(i) fRHkK Rf 4 fqftFT ‘ERTfl 4 t^fa 3iri4firW IFt tl 

(ii) 

^ ^R 4 cNnr t, fast W RT ^t?FT RT tnict tl 

(iii) T RHkUm R^fa 7RR ^ 37^tR RT tl 

(iv) vmfrm 7j4t RRTRR RT HmUlfa R H RT.TRTt 7RJF RT HiKMlfdRiT IWT RT RIR RT WT 4 tl 

3TtsnW 7 

71 ^rf^tszr f^m ^TOT ^fynr,_(l) ^ ^rf^TfV ^grift f^r% ^r4^Rt ^f^r f^r ^ 

1952 (1952 RR 19)4 ^R l falHfa^ PHH R ^ cTRTRTTTfa^RR^tt,RRfatfl R^T ftfoRR WR#1T sk 3TfRRRfrRT *>4 ^k1 
3^^^RT RfaR ftfa 4 fofRTt RTlt RTBT 3TC1RH ^ ^fafaRR ^ 3RR*t ^ &W*- ^ 1 

(2) (RT) R^RKt Rfa=I ftfa afo wW WR 3lf^m, 1952 (1952 ^T 19) ^ ^ 3T^fcT 3?rt RT^t 

3Tfwft RT RRMt, STf^RRT RRT ** 6^" 1RI 3 ^tT 
tRR Rft T^ RnWt ^tR, 1995 ^ ^’Rf "SRI WfacT tft I 
(^[) -?R TOR tRR Rt Rt ^f?H Rt^HT 16 WRT, 1995 R RRTRl tW I 
72. 3R5H.—(1) ^TfwftRT RRW 4W WT 3lfRfWT, 1972 (1972RJT39) R> ‘3RRRf RT'3 x f-fR^FTR (2) ^ 
3TJRR Rft Rt 3lfRR» tt, #1RH RTR ttRT I 

(2) 3R*N> 4|fR«hl(i RI RT^RT^t PlHidRfla IV^fn^T ^ ^ ^TR R1R ?Vn :-— 

(R») ^qiPi'jfri Rt, 

(R») TO 

(R) fR:7TRRRT RT Iwt RTRR tRr ?RT ST^Rtfel fa[+>m aifR^Rt ^ RRMRR ^ 3TJRR RF 3R^ ^ 

f^TR 3TRt^R t, RT 

(R) 10 R4 Rft tRRR ^RT ^ RRt ^ RTRT^TRTR-RR tt R7, RT 

(^■) RR R4 R?t ^RT ^ trt ^ RTRIc^ ^RT ^Hl^ Rt 3RR f«6Rl ♦P ^ ^RT ^hiPki R7 i 

R^RiRTRR^ R>K u l M^d R>4^l(i R» ~RRR tf '3R^H R»t Tlf?T RR RRRFTR Rtf faRl *1^1 filRTR ^ RTR#' 4' RforT 
"3R RtRT ?ra» RRF Irt RJRTRR ^ RR^T tfRT fR#R eilR tf I 

(3) RTR^RTtf R^t 'R^RRt TlfTT^R^t ^RI 3TRRI WRFtt R 3TfR^ ^ ‘qiR ^ f^H,^ 

R?tt RR %R T^R tW, # 3lfRRRR 15 R?tt ^ ^ 3T^RRtR tWt : 
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(2) 3Tf?T^pO *JT >)4^1(1 TToFT 3T7 STCHTT f^i^i r n Tsm=r - j . ij.ra. J - A _ \ •> x . 

f, ^ WW ^ a '' , ^‘ ,<,L (*) ^TrfestftnnTt^r^fgiTt^t^^f^ ^ ^ W® ^TTOT ^ f5HT ^pft 

77. ^TT^T 3&T Z^I^PH^IL—( 1) 7&j 3Tclf^ ftfSppff <£ f™ ^ _ ,- _. 

SFg&ft 1 

[faFms(4)(ii)^‘] 

^Tf^ yTfwfrT ^ ^TTTT 

(>) h faqifea/fagtyfatrer \ 1 .-_ 

(ii) , 

,,ii> 

3mm- 

cJRl<sf : 


?TcfT^T 






r«mm-^ S4l jjgjt WB :3WPIOT 21 

2 

[WPW18^f] 

afrr ^ 

*--■Tfcrm 4.wwd t<ftf*wwurtW* arf^*n ***** ^ 5^ * T 

srsi trr ^nr/^nt i 

-&mi: .:*;.. 

■'JTI '^TTR :. 

WfW :. 


ift Tm ewwfw— 

: . * . 

TOIPT:. 


3^J^ 3 
[fafWT 73 ^f] 
3TffeWRT tit«ion 


jm :*• 
<ii0*9 :, 


-fif, 3!%^, *m un#”t ^Nr^t^n^t f^ * w* m>m»h +ww w* t<* 

.(I^it) sifiwra t i 


1. *<JM j*w W ^1 ■3RT W $ I 




(w) 


(f*m) .^. 

^tfa?T fTOT *T*Tt t t 


."CWR).. 

........(^qp) cRt faHfdfisIcJ TO^f ^ 3FF1T 3lfTO 


^TTCR' 
^JTT^ : 

xf^rm3?^f=f3feT3i^t?f :* 
fa^fak! «l>t fli<lo t 


*# Trmx ^ ^ TO 3 1 


"ST. %. T^. MI'J^I, 
[toH'IIl/4/3rai./305-V-l/!0l 
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(a) 

(b) 

(c) 

(d) 
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SHARDA G RAMIN BANK 
NOTIFICATION 
Satna, the 16th December, 2010 

No. H.07C.&/157. The Sharda Gramin Bank (Officers and Employees) Service Regulations, 2010. 

CHAPTER-I 
PRELIMINARY 

(Officerslnd^S^ 

(2) They shall come into force on the date of their publication in theOfficiai Gazette. 

(3) They shall apply to every officer and employee of the Bank : 

specifically or generally specified n |>y tlwBo^dto,'— ° therW1Se P rovlded ln these regulations or to such extent as may be 

W a person employed temporarily on daily wages or to such person engaged on contract- 

00 :~ dePUtat '°" fr ° m SP ° nSOr ** thC C - ral Government, the State Government or any other 

Definitions.—(I) In these regulations, unless the context otherwise requires 
“Act” means the Regional Rural Banks Act, 1976 (21 of 1976); 

“Appointing Authority” means the authority prescribed in sub-regulation (.1) of regulation 5- 
Bank means Sharda Gramin Bank established under sub-section (1) of Section 3 of the Act-' 

Board means the Board of Directors of the Bank; 

“Branch Manager” means an officer in charge of the branch of the Bank 

^SftrrofX™” 8 from the ,st day ofjanua ^ ° r the >» - - di - 8 wi.h .he 

fe) SC:' AU,h0ri,y ’' meanS the Chaim,aD ’ " reSPeCt ° f ° ffiCer and the G — 1 Manager, in respect of 

em^r* if ‘ here iS n ° General Manager ’ the Chaim,an Sha " be the Authority in respect of 

“Duty” includes,— 

(i) service as a probationer, 

(u) period during which an officer or employee is on joining time, 

On) period spent on casual leave, special casual leave duly authorised by the competent authority, 

(iv) period spent on training while in service, 

(v) period spent on attachment or deputation to other organizations; 

“Emoluments” means the aggregate of salary and allowances if any 

(m) “Pav” meansTa " ^7 * dauSe < a > ° f -b-re g ula,i„n (,, of regulation 3; 

\ l 7? M ^ r meanS a " ° fficer holdin 8 the char S e of regional office of the Bank; 

(o) a ary means aggregate of pay and dearness allowance; 

(p) “Sponsor Bank” means the Allahabad Bank. 

assigncdm Jm°i d n S ,h7Ac e , XPreSSi ° nS herei " ““ n °‘ deflBed bUt defi " ed «* Ac. have the same meaning as 


(h) 


(0 

G) 


( 1 ) 


'■* ■ w , l * > ii .. ■» , 


-< 4-1.*. 


i 11 latent in * *u tBf'.i v< ant 4. 




[WTIII—‘5FS4] 
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CHAPTER-n 

CLASSIFICATION OF OFFICERS AND EMPLOYEES, 

APPOINTMENT, PROBATION AND TERMINATION OF SERVICE 
3. Classification of officers and employees.—(1) The officers and employees of the Bank shall be classified as 
follows, namely:— 

(a) Group‘A’-Officer 

Junior Management 

(i) Scale I (Assistant Manager) 

Middle Management 

(ii) Scale II (Manager) 

(iii) Scale III (Senior Manager) 

Senior Management 

(iv) Scale IV (ChiefManager) 

(v) Scale V (Assistant General Manager) 

Explanation : For the purposes of these regulations, the Chairman may designate the officer, as Branch 

Manager, Regional Manager or General Manager, depending on the work or functions assigned and the scale 

of the officer. 

(b) Group ‘B’—Office Assistants (Multipurpose). 

(c) Group ‘C’—Office Attendants (Multipurpose). 

(2) Nothing in this regulation shall be construed as requiring the Bank to have at all times all the cadres or 
categories of the officers or employees serving the Bank. 

4. Casual employees.— Notwithstanding anything to the contrary contained in these regulations, the Chairman 
may, subject to such general or special instructions as may be issued by the Board from time to time and in consultation with 
the Sponsor Bank appoint person(s) in Group C on casual basis for a period not exceeding 90 days in a year to meet any 
exigency. 

5. Appointment of the officer and employee in the Bank’s service. —(1) The Chairman shall be the Appointing 
Authority in respect of officer and the General Manager shall be the Appointing Authority in respect of employee : 

Provided that if there is no incumbent to the post of General Manager, the Chairman shall be the Appointing 
Authority in respect of employee also. 

(2) Save as provided in regulation 4, all appointments in the Bank shall be made in accordance with the rules 
made by the Central Government in terms of Section 29 of the Act. 

(3) Every officer or employee on his first appointment in the service of the Bank, shall be required to produce a 
certificate of fitness by the medical authority as may be specified by the Bank. 

(4) (i) Disqualification.—No officer or employee,— 

(a) who has entered into or contracted a marriage with a person having a spouse living, or 

(b) who, having a spouse living, have entered into or contracted a marriage with any person, 
shall be eligible for appointment to the said post: 

Provided that the Appointing Authority may, if satisfied that such marriage is permissible under the personal law 
applicable to such person and the other party to the marriage and that there are other grounds for so doing, exempt from the 
operation of this regulation; 

(ii) every officer or employee on his first appointment in the service of the Bank shall furnish a declaration about 
his marital status as per Schedule-I. 

6. Scale of Pay and Allowances.—The scale of pay, allowances and increments of an officer or employee 
appointed to a post in any of the Groups referred to in regulation 3, shall be such as may be determined by the Central 
Government from time to time, under sub-section (1) of Section 17 of the Act. 

7. Commencement of service.—Service of a person appointed in the Bank shall commence on the working day 
on which he reports for duty on a post in accordance with the terms and conditions of the offer of appointment made to him : 
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and allowances'for that day 6 eVe "' ° f hisj ° ining in the aftem00n of such workin S he shall not be entitled to draw pay 

„„„„ ,„uL Prob i alion -- <l > An officer directly appointed in Group 'A' post shall be on probation for a period oftwo 
years, which may be extended by the Appointing Authority for a period not exceeding one year. 

(2) An employee promoted to a post in Seale I of Group ‘A’ shall be on probation for a period ofone year, which 
may be extended by the Appointing Authority for a period not exceeding six months, 

(3) (a) An employee directly appointed in Group ‘B’ or Group ‘C shall be on probation for a period ofone year 

which may be extended by the Appointing Authority for a period not exceeding six months; 

(b) An employee in Group ‘C’ promoted to a post in Group ‘B’ shall be on probation for a period of six 
months, which may be extended by the Appointing Authority for a period not exceeding three months. 

o h ♦ e ^ 4 L> Pr j bat,0I l pm0d °! an officer or em P lo yee shall be liable to be extended within the permissible limits to the 
dSngprSon mary ^ ^ ^ ^ ^ ** ^ ^ 0pini °" ° f Appointin § Authorit y his performance was dissatisfactory 

a 9 \ Co "fi™* Uon r<}} An officer or employee shall be confirmed in the service of the Bank if in the opinion of 
the Appointing Authority, the officer or employee has satisfactorily completed his probation. 

Alltll . J? ^ erC during * he period of Probation, including the period of extension of probation, if any, the Appointing 
Authority is of the opinion that the officer or employee, as the case may be, is not f.t for confirmation in the said post, 

(a) in the case of a directly appointed officer or employee, his services may be terminated after givin» one 
month s notice or pay in lieu thereof; 

(b) in the caseof an employee, promotion from Group 'B 1 to Scale 1 of Group * A 1 or from Group ‘C to Group 
B , he may be reverted to the post from which he was promoted. 

,, Ran c l !;K T Tr n ? k,n 0fSerViCe by No ‘i“—(') M No officer or employee shall leave or discontinue his service in 
£1V,nS " 0tlCe ln Writing *° the ApP ° inting Authority of his intention to leave or discontinue his 

jci vice or resign, 

(b) The period of notice required shall be,— 

(i) three months, in the case of confirmed officer or confirmed employee, 

(ii) one month, in the case of officer or employee who is on probation. 

(c) In case of breach of clause (b) of sub-regulation (1), an officer or employee shall be liable to pay to the 
Bank as compensation a sum equal to his pay for the period of notice required of him. 

© Notwithstanding anything to the contrary contained in sub-regulation (1), an officer or employee a-ainst 
whom disciplinary proceeding is contemplated or pending shall not leave, discontinue or resign from his service in the Bank 
wtthou, the pnor approval of the Appointing Authority and any notice of resignatton given* by such offi'er oJ employe 
before or during the disciplinaty proceeding shall not take effect unless it is accepted by the Competent Authority 
Explanation: l For the purposes of this regulation, disciplinary proceeding shall be deemed to be contemplated or pending 

whvdtril,bT Cer ° r em ^° ye V f M haS u Cen placed under suspension or ar >y notice has been issued to him to show cause 
why disciplinary proceedmg should not be instated against him until final order are passed by the Competent Author,tv 

II. Superannuation and Retirement (1) AnofBceroremployeeshail retire on completion of60 years of age:' 

S„h reo„i!.T m d < ? irman I ™>'* on ^commendation by the Special Review Committee constituted under 

30 vea?s of r <1 an °®!; er D 0r T P ?? at any time after completion of the 55 years of age or after the completion of 

.3U years of the total service in the Bank, whichever is earlier; 

Provided further that no officer or employee shall be retired under this sub-regulation unless notice in writing has 
been served on him at least three months in case of an officer and one month in case of an employee in advance or an 

M?ch U nffi eqU1Va ^ f° ^ I™!! 8 m CaSC ° f 3n ° ffiCer and ° ne m ° nth pay in Case of an em P'oyee shall be given to 

such officer or employee in lieu thereof: s 

month f IS °r ,hat if “ < f Ce I or em P>°ycc aggrieved by an order passed by the Chairman, he may within one 

onth from the date of passing of such order, give in writing a representation to the Board against the decision of the 
Chairman and on receipt of such representation the Board shall take a decision within a period of three months 

, (2> n !J? ere - lhe B °f rd decides lhat the order P assed fa y the Chairman is not justified, the concerned officer or 

employee shall be reinstated as if the Chairman had not passed the order. 

(3) The Chairman shall constitute a Special Review Committee consisting of not less than three members of the 
Board to review whether an officer or employee should be retired in accordance with the sub-regulation (1). 

(4) The Special Review Committee shall, from time to time, review the case of each of the officer or employee and 

make recommendation to the Chairman. ■ * 
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Explanation : For the purposes of this regulation, the officer or employee,— 

(0 whose date of birth is first day of month retire on superannuation on the last day of the previous month on 
which he completes the age of superannuation; 

(ii) who attains the age of superannuation on a day other than the first day during a calendar month, 
shall retire 6n the last day of that month. 

CHAPTER-ni 

RECORD OF SERVICE, SENIORITY, PROMOTION AND REVERSION 

12. Record of Service. —The Bank shall maintain the service record of an officer or employee, as the case may be, 
and shall keep at such place or places and in such form and shall contain such information as the Board may, from time to 
time, specify in this behalf. , 

13. Seniority. —(1) Subject to the provisions of sub-regulations (3), (4) and (5) and such instructions and 
guidelines as may be issued by the Board from time to time, the Bank shall maintain separate seniority lists for each cadre 
of officer or employee and category-wise seniority lists within a cadre. 

(2) The seniority lists shall be reviewed and updated at such intervals as may be decided by the Bank and 
circulated amongst the officers or employees, as the case may be. 

(3) (a) The seniority of a promotee officer or employee in a cadre or scale shall be reckoned with reference to the 

date of his appointment in the cadre or scale; 

(b) Where there are two or more promotee officers or employees of the same length of service in that cadre 
or scale, their inter-se seniority shall be reckoned with reference to their seniority in the immediately 
preceding cadre or scale; 

(c) Where there are two or more promotee officers or employees having the same length of service in such 
preceding cadre or scale the seniority shall be determined with reference to their seniority in the immediately 
preceding cadre or scale, as the case may be. 

(4) The inter se seniority of the erstwhile Field Officers or Accountants vis-a-vis the Branch Managers whowerc 
in the service of the Bank on the date on which the revised pay scales circulated by the Ministry of Finance, Department of 
Economic Affairs, Banking Division, New Delhi letter No. F-2/17/79-RRB, dated the 29th April, 1980 are adopted by the 
Bank, may be so reckoned that all erstwhile Field Officers and/or Accountants rank junior to all the then existing Branch 
Managers : 

Provided that the inter se seniority of officers or employees amongst themselves within a cadre or scale as existing 
immediately prior to the Government letter No. 11-3/90-RRB (I), dated 22nd February, 1991 shall remain the same. 

(5) The inter se seniority of officers or employees directly recruited in a batch to any cadre or scale shall be 
reckoned with reference to the rank allotted to them at the time of their selection : 

Provided that if officers or employees recruited under the general or reserved categories are allotted to the Bank 
the inter-se seniority amongst the candidates so allotted who joined on the same date shall be determined in accordance 
with the marks obtained by such candidates without adding notional marks for the reserved category. 

14. Promotion. —AH promotions shall be made at the discretion of the Bank and no officer or employee shal I claim 
as a matter of right to be promoted to any post or cadre : 

Provided that promotion of officers or employees in the Bank shall be made in accordance with the rules framed by 
the Central Government in terms of Section 29 of Hie Act. 

15. Reversion. —An officer or employee who has been appointed to officiate in a higher cadre or scale shall be 
liable to be reverted without notice at any time where he is so officiating. 

CHAPTER-IV 

CONDUCT, DISCIPLINE AND APPEALS 

16. Scope of service of an officer and employee. —Every officer or employee shall be a whole-time officer or 
employee and shall be at the disposal of the Bank, and he shallserve the Bank in its business in such capacity and at such 
place as he may from time to time be directed by any person or persons under whose jurisdiction, superintendence or 
control he may for the time being be placed. 

17. Duties of an officer. —Every officer shall perform such duties and actions as may be necessary in limes of 
need to ensure the carrying out of the normal work of the Bank every day including securing access to the office premises 
or branch, documents and equipment and receipt handling, processing, movement and dispatch of documents and records 
and such other matters relating to the business ^>f the Bank. 

‘iS Wf CtylO- 1 / 
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posted° bim by any person or persons under whose jurisdiction, superintendence or control he may for Ae time'being be 
RanIf , c °*! l,gation to maintain secrecy.— Every officer or employee shall maintain the strict secrecy reeardine the 

..r„„ .-» - ■—« 

hnn, fija- fc° 0fFlC ' r0r , empl0yee shal1 ' exce P‘ with the previous sanction of the Competent Authority or excem in the 
article * ™ di ° br ° adCaS '’ te ' eViSi ° n ° r 0,her ekcttonk "*«■ or contribute any 

rfll „ (3) .. N ° offic ^ or employee shall make any audio or video or photo recording of any official matter or nublish nr 

use to publish any official matter without the prior permission of the Competent Authority. P 

tA . < 4) k *° 0ff ' Cer t ° r em P ,oyee shall > exce Pt with the previous sanction of the Competent Authority publish or cause 

to be published any book or any similar printed matter of which he is the author or not 

scientifir P Ir^ ed that ?t° ** if 1such broadcast or contribution or publication is of purely literary artistic 

scientific, academic, cultural, educational or social character. ’ 

_ . 22 ' ?™ cer or em P l0 >' ce n0 ‘ to ** k outside employment or business or to promote family business -Noofficcr 

. 1 - <ji,l ■■ ” m “ • i “ i ” 

character, subject to the conditions that his official duties do not thereby suffer; 

Authority Pr ° Vided “"‘h* ^ ** Sha " n °‘ U " dertake ° r Sha “ discontmue such week if so direcled by the Competent 
Explanation : For the purposes of this regulation,— 

(1) every officer or employee shall report to the Bank if any member of bis family is engaged in a trade or business 

or owns or manages insurance agency or commission agency, business 

(2) canvassing by an officer or employee in support ofthe business of insurance agency or commission agency 

owned or managed by a member of his family shall be deemed to be a breach of this reguto 8 > 

3 r,°. ffi pu° r emp, T e Sha " With0Ut 1116 previous sanction of the Bank except "> the discharge of his official 
duties, take part in the registration, promotion or management of any bank or other company which is required 
to be registered under the Companies Act, 1956 (1 of 1956) or any other law for the time bemg in fo ce m any 
cooperative society for commercial purposes: S y 

Provided that an officer or an employee may take part in registration, promotion or management of a cooperative 
wetety registered under the Cooperative Societies Act, 1912 (2 of 19 i 2) or any other law for the time bein» in 
1 sciendfic ° r charitable society registered under the Societies Registration Act, 1860 (21 

ofl 860) or any corresponding law for the time being in force, K 

(4) no officer or employee shall accept any fee for any work done by him for any public body or any private 
person without the sanction of the Competent Authority. y P 

emnl„ve, 2 fh»? ,n ? er t. 0r ^ empioyee not be absent from duty without permission or be late in attendance.-t I) An officer or 

sMI b^abKnt W ’ thoul ha ™S obtained the permission °f the Competent Authority nor 

P rac,i«oneZL“teffiZa^ S1 * * aCC ' dent With ° U ' SUbmitting 3 Pr ° Per medical ““ «»» a -dical 
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(2) An officer or employee, who absents himself from duty without leave or overstays his leave, shall not be 
entitled to draw any pay and allowances for die period of such absence or overstay, and shall be liable to such disciplinary 
measure as the Competent Authority may impose : 

Provided that the Competent Authority may, if he is satisfied that the officer or employee has remained absent or 
overstayed, under the circumstances beyond his control, condone such absence or overstay and direct that such absence 
or overstay be regularized by admissible leave. 

24. Absence from station.—No officer or employee shall remain absent himself from his headquarters overnight 
without obtaining previous sanction from,— 

(1) In case of the Branch Manager/Officer In-charge of the Branch, the Regional Manager or General Manager. 

(2) In other cases, die Branch Manager/Officer In-charge of the Bank. 

25. Prohibition to accept gifts and dowry.—(1) No officer or employee shall solicit or accept or permit any 
member of his family or any other person acting on his behalf to accept any gift from a constituent of the Bank or from any 
officer or employee, subordinate to him. 

(2) No officer or employee shall,— 

(a) give or take or abet the giving or taking of dowry, 

or 

(b) demand directly or indirectly from the parents or guardian of a bride or bridegroom, as the case may be, 
any dowry. 

Explanation : For the purposes of this regulation, dowry has the same meaning as assigned in the Dowry Prohibition Act, 
1961 (28 of 1961). 

26. Speculation in stocks, shares, etc.— An officer or employee shall not speculate in stocks, shares, securities 
of any institution or commodities of any description : 

Provided that nothing in this regulation shall be deemed to prohibit an officer or employee from making a bona fide 
investment of his own fund in such manner as he may wish. 

Explanation : For the purposes of this regulation, frequent purchase or sale of stocks, shares or securities of any 
institution or commodities of any description shall be deemed to be speculation. 

27. Restrictions on lending, borrowings and investments. —(1) No officer or employee shall, in his individual 
capacity,— 

(1) borrow or permit any member of his family to borrow or otherwise place himself or a member of his family 
under a pecuniary obligation to a broker or a money lender or a subordinate officer or employee or any 
person, association of persons, firms, company or institution whether incorporated or not, having dealings 
with the Bank; 

(ii) buy or sell stocks, shares or securities of any description without funds to meet the full cost in the case of a 
purchase of scrips or delivery in the case of a sale; 

(iii) incur a debt at a race meeting; 

(iv) lend money in private capacity to a constituent of the Bank or have personal dealing with such constituent 
in the purchase or sale of bills of exchange, Government paper or any other securities; and 

(v) guarantee in private capacity the pecuniary obligations of another person or agree to indemnify in such 
capacity another person from loss except with the previous permission of the Competent Authority : 

Provided that an officer or employee may give to, or accept from, a relative or personal friend a purely temporary 
loan of a small amount free of interest or operate a credit account with a bona fide tradesman or make an advance of pay to 
his private employee: 

Provided further that an officer or employee may obtain a loan from a Cooperative Credit Society of which he is a 
member or stand as surety in respect of a loan taken by another member from a Cooperative Credit Society of which he is a 
member. 

(2) An officer or employee shall manage his private affairs to avoid insolvency or habitual indebtedness, 

(3) An officer or employee who is in debt shall furnish to the Competent Authority a signed statement of his 
position half yearly on the 30th June and 31st December and shall indicate in the statement the steps he is taking to rectify 
his position. 
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Explanation : For the purposes of this sub-regulation, an officer or employee shall deemed to be in debt: 

(0 if his total liabilities, exclusive of those, which are fully secured, exceed his substantive pay for twelve 
months; 

(u) unable to liquidate his debts within a reasonable time if it appears, having regard to his personal resources 
and unavoidable current expenses, that he shall not cease to be in debt within a period of two years. 

(4) An officer or employee who makes a false statement under this regulation or who fails to submit the prescribed 
statement or appears unable to liquidate his debts within a reasonable time or applies for the protection of an insolvency 
court shall be liable for dismissal. 

28. Movable, immovable and valuable property.—(1) Every officer on his first appointment shall submit a return 
of his assets and liabilities giving full particulars regarding— 

(a) the immovable property, inherited by him or owned or acquired by him or held by him on lease or mortgage 
either in his name of in the name of any member of his family; 

(b) shares, debentures and cash including bank deposits inherited by him or similarly owned or acquired or held 
by him; 

(c) other movable property inherited by him or similarly owned or acquired or held by him; and 

(d) debts and other liabilities incurred by him directly or indirectly : 

Provided that, in the case of an officer, who is already in the service of the Bank on the date of the commencement 
of these regulations shall submit a return within three months from the date of commencement of these regulations. 

(2) Every officer shall submit a return of the immovable/movable property to the Bank as on 31 st March of every 
year before 30th April of that year. 

(3) No officer shall, except with the prior intimation to the Competent Authority, acquire or dispose of any 
immovable property by lease, mortgage, purchase, sale, gift or otherwise either in his own name or in the name of any 
dependent member of his family: 

Provided that the previous sanction of the Competent Authority shall be obtained by the officer if any such 
transaction is,— 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(4) Every officer shall report to the Competent Authority every transaction concerning movable property' owned 
or held by him either in his name or in the name of any dependant member of his family if the value of such a property 
exceeds Rs. 25,000: 

Provided that the previous sanction of the Competent Authority shall be obtained, if such transaction is 

(a) with a person having official dealings with the officer; or 

(b) otherwise than through a regular or reputed dealer. 

(5) Notwithstanding anything contained in the foregoing sub-regulation, the Competent Authority may, at any 
time by general or special order, require an officer or employee to furnish, within a period as specified in that order, a full and 
complete statement of such movable or immovable property held or acquired by him or on his behalf or in the name of any 
dependant member of his family as may be specified in that order, and such statement, if so required by the Bank, include 
the details of the means by which or the sources from which such property was acquired. 

29. Restrictions regarding marriage. —(1) (i) No officer or employee shall enter into, or contract, a marriage 
with a person having a spouse living; 

(ii) No officer or employee, having a spouse living shall enter into or contract a marriage with any person : 

Provided that the Competent Authority may permit an officer or employee enter into or contract, any such marriage 
as referred to in clause (i) or clause (ii) if it is satisfied that,— 

(a) such marriage is permissible under the personal law applicable to such officer or employee and the other party 
to the marriage; and 

(b) there are other grounds for so doing. 

(2) An officer or employee who has married, or marries a person other than Indian nationality shall forthwith 
intimate the fact to the Bank. 
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30. Officer or employe* arrested for debt or on a criminal charge.-(l) An officer or employee who ,s arrested 
for debt or on acriminal charge or detained in pursuance of any process of law for the tone being '"^cemayif sod.rccicd 
by the Competent Authority, be treated as being or having been under suspense from the date of his arrest, 
detention, as the case may be, up to such date or during such period as the Competent Authority may direct. 

Provided that in respect of the period in regard to which he is so treated, he shall be paid subsistence allowance 
as specified in regulation 46. 

(2) Any payment made to an officer or employee under sub-regulation (1) shall be subject to ad justment of his 
pay and allowances which shall be made according to the circumstances of the case and in the light of the decision as to 
whether such period is to be accounted for as a period of duty or leave : 

Provided that full pay and allowances shall be admissible only if the officer or employee — 

(i) is treated as on duty during such period; and 

00 is acquitted of all charges or satisfies the Competent Authority, in case of his release from detention or his 
detention being set aside by the Competent Court, that he had not been guilty of improper conduct resulting 

in his detention. 

(3) (a) An officer or employee shall be liable to dismissal or to any of the other penalties referred to in regulation 

39 if he is committed to prison for debt or is convicted of an offence which in the opinion of the 
Competent Authority, either involves moral turpitude, or has a bearing on any of the affairs of the Bank 
or on the discharge by the officer or employee of his duties in the Bank, the opinion m this respect of the 
Competent Authority shall be conclusive and binding on the officer or employee; 

(b) such dismissal or other penalty may be imposed as from the date of his committal to prison or conviction 
and nothing in regulation 39 shall apply to such imposition. 

(4) Where an officer or employee has been dismissed in pursuance of sub-regulation (3) and the relative conviction 
is set aside by a higher court and the officer or employee is acquitted, he shall be reinstated in the service of the Bank. 

(5) Where the absence of an officer or employee from duty is without leave or his overstay is due to his having 
been arrested for debt or on criminal charge or to his having been detained in pursuance of any law for the time being in 
force, the provisions of regulation 23 shall also apply and for the purpose of that regulation the officer or employee shall 
be treatedas having absented himself without leave or as the case may be, overstayed otherwise than under circumstances 

beyond his control. 

31. Prohibition against participation in politics and contesting elections.-No officer or employee shal l take 
part in politics or in any political demonstration or contest election as a member for any Legislative Body, Municipal 
Council, Zila Parishad, District Board or any other local body. 

32. Prohibition against joining certain associations, strikes, etc. —(1) No officer, who is not a workman within 
the meaning of the Industrial Disputes Act, 1947 shall, 

(a) become or continue to be a member or office bearer of, or be otherwise directly or indirectly associated 
with any trade union of the employees of the Bank who are workmen within the meaning of the Act, or a 

federation of such trade unions; 

<b) resort to or in any way abet, any form of strike or participate in any violent, unseemly or indecent 
demonstration in connection with any matter pertaining to his conditions of service or the conditions of 
service of any other employees of the Bank. 

(2) In relation to an employee who officiates in a grade or post, which is not a grade or post of a workmen, this 
regulation shall also apply so long as such employee officiates in such higher grade or post. 

(3) No employee shall join or continue to be a member of an association, the objects or activities of which are 
prejudicial to the interest of sovereignty and integrity of India, the security of the State, friendly relations with foreign 
States, public order, defamation or incitement to offense. 

33. Give evidence.—<1) No officer or employee shall, except with the previous approval of the Competent Authority, 
give evidence in connection with any enquiry conducted by any person, committee or authority. 

(2) Where any approval has been accorded under sub-regulation (1), no officer or employee giving such evidence 
shall criticize the policy or any action of the Government of India or State Government or the Bank. 
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sanction of the Competent Authority^ecdvTany comSe 7^ 1 * N ° ° r employee shall > exce P t with the previous 

any meeting or entertainment held in' his honour or in the hoYomofany 0 ^ 0 ^^ ^ ,eS, ' m0nial " *** 
Provided that nothing in this sub-regulation shall apply to — 

2 S Hr ° tSimP ! e and ' n r PenS1Ve entertainment «™*« d b > association of officers or employees. 

ras3ss3ss=£-^" 

10 he^ U ^ n ^ n ^ su P e ™ 5r authority to furtherhfcinterests in tespec^rfmatterspertainhig'to hi rsCTvice^n'th^Bank 61 ' 06 

ask for, or^icwpt^comiihutions^orotherwise associate'hhnself'^th'th^ previous sanction ofthe Competent Authority, 
or m kind from constituents or customers in pursuance of any fU " dS ° r ° ther COnncc,ions in cash 

37. Consumption of intoxicating materials—An officer or employee shall — 

fa) h::^ .. 

(c) refrain from consuming any intoxicating drinks, drugs or other materials in a public place- 

(d) not appear in a public place, in a state of intoxication 

seeks ssr xsr„2s:-’ 

women afwo*^~N° offi ^ « employee shall commit any act which amounts to sexual harassment of 

h “‘” ^ *h unwelcome sexually defined 

(a) physical contact and advances; 

(b) demand or request for sexual favours; 

(c) sexually coloured remarks; 

(d) showing any pornography; or 

(e) any other unwelcome physical, verbal or non-verbal conduct of a sexual nature. 

conunits a breach ofthese regulations^ who displavsnedfe >m8 r ? gU ^ tl . 0ns of thls cha P ter . an officer or employee who 

to the interests ofthe Bank or in conflict with tahlw* 8ence ’ ' nefficienc y or indolence or who commits acts detrimental 
acts of misconduct, shall ^li^leforany meormore pCT^ties'iui 0 fonOTra l ^nam^^- 0 ^ d ' SCI * , '' ne ° f ' S gu '^ an y ° ,bcr 
1. Officers: 

(a) Minor Penalties 

(i) censure; 

(tt) withholding or stoppage of increments of pay without cumulative effect; 

(iii) withholding of promotion; 

° V) I!!? V<ry f 7 m emolu J ments or such 0,her amounts as may be due to h im, ofthe whole or part or anv 
p untary loss caused to the Bank by negligence or breach of orders; y 

M Itr'° 3 '° Wer 51386 fa time SCale ° f P^ for * I*™* W exceeding two yearn without cumulative 
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(b) Major Penalties: 

(0 save as provided in item (v) of clause (a) of sub-regulation (1) of regulation 39, reduction to a lower stage 
in time scale of pay for a specified period with further directions as to whether or not the officer shall earn 
increments of pay during the period of such reduction and whether on expiry of such period the 
reduction shall or shall not have the effect of postponing the future increments of his pay; 

(ii) reduction to a lower grade or post; 

(iii) compulsory retirement; 

(iv) removal from service which shall not be a disqualification for future employment; 

(v) dismissal which shall ordinarily be a disqualification for future employment. 

Explanation : For the purposes of this regulation, the following shall not amount to be-a penalty, namely,— 

(Q withholding of one or more increments of an officer on account of his failure to pass a departmental test or 
examination in accordance with the terms of appointment to the post which he holds; 

(ii) stoppage of increments) of an officer at the efficiency bar in a time scale on the grounds of his unfitness to 
cross the bar; 

(iii) not giving an officiating assignment or non-promotion of an officer to a higher grade of post for which he may 
be eligible for consideration but for which he is found unsuitable after consideration of his case; 

(iv) reserving or postponing the promotion of an officer for reasons like completion of certain requirement for 
promotion or pendency of disciplinary proceedings; 

(v) reversion to a lower grade or post of an officer officiating in a higher grade or post, on the ground that he is 
considered, after trial, to be unsuitable for such higher grade or post or on administrative grounds uncon¬ 
nected with his conduct; 

(vi) reversion to the previous grade or post of an officer appointed on probation to another grade or post during 
or at the end of die period of probation, in accordance with the terms of his appointment or rules, or orders 
governing such probation; 

(vii) reversion of an officer on deputation to his parent organization;. 

(viii) termination of service of an officer,— 

(a) appointed in a temporary capacity otherwise than under a contract or agreement on the expiration of the 
period for which he was appointed, or earlier in accordance with the terms of his appointment; 

(b) appointed under a contract or agreement, in accordance with the terms of such contract or agreement; 
and 

(c) as part of retrenchment: 

Provided that no minor penalties as specified in items (i) to (v) of clause (a) of sub-regulation (I) of regulation 39, 
shall be imposed by the Competent Authority unless the officer is given a notice in writing,— 

i 

(0 informing him of the grounds on which it is proposed to impose the said penalties; 

(ii) giving him a reasonable opportunity for making a statement of defence in writing within a period of 15 days 
from the date of receipt of notice and statement of defence, if ally, submitted by the Officer shall be taken into 
consideration and of being heard: 

Provided further that no order in imposing any of the major penalties specified above, shall be made except by an 
order in writing signed by the Competent Authority and no such order shall be passed without the charge or charges being 
framed in writing and given to the officer and enquiiy held so that he shall have reasonable opportunity to answer the 
charge or charges and defend himself; 

Provided further that no enquiiy shall be made, if,— 

(0 the misconduct in such cases even if proved, the Bank does not intend to impose the punishment of removal 
or dismissal; 

00 the Bank has issued a show cause notice to the officer advising him of the misconduct and the punishment for 
which he may be liable for such misconduct; and 

(iiO the officer makes a voluntary admission of his guilt in his reply to the aforesaid show cause notice. 
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2. Employees: 

(a) Minor Penalties: 

(i) censure; 

(ii) recording of adverse remarks against him; 

(iii) withholding of increments for a period not exceeding six months. 

(b) Major Penalties: 

(0 fine; 

(ii) withholding of increments) for a period exceeding 6 months; 

(iii) withdrawal of special allowance; 

(iv) reduction of pay to next lower stage up to a maximum period of two years in case the staff has 
reached the maximum in the scale of pay; 

(v) removal from service which shall not be a disqualification for future employment; 

(vi) dismissal: 

Provided that no major penalties as specified in items (i) to (vi) of clause (b) of sub-regulation (2) of 
regulation 39 shall be imposed by the Competent Authority unless,— 

(0 an order in writing signed by the Competent Authority and no such order shall be passed without 
the charge(s) being framed in writing and given to the employee and enquiiy held; 

(ii) giving him reasonable opportunity to answer the charge(s) in writing, and defend himself; 
Provided further that an enquiry need not be held if,— 

(i) the misconduct is such that even if proved, the Bank does not intend to impose punishment of 
removal or dismissal; 

(ii) the Bank has issued a show cause notice to the employee advising him of the misconduct and the 
punishment for which he may be liable for such misconduct; and 

(iii) the employee makes a voluntary admission of his guilt in his reply to the aforesaid show cause 
notice. 

40. Waiver of the procedure. —The requirements of regulation 39 may be waived by the Competent Authority 

(a) if the fact on the basis of which penalty is to be imposed on the officer or employee have been established 
in the Court pf Law or Court Martial; or 

(b) where the officer or employee has been convicted on a criminal charge; or 

(c) where the officer or employee has been absconding; or 

(d) where it is for any other reason impracticable to communicate with the officer or employee; or 

(e) where it is reasonably not practicable to observe the procedure specified under regulation 39 : 

Provided that no requirements of regulation 39 may be waived unless the reasons for doing so are recorded in 
writing and placed before the Board. 

41. Delegation of the power to enquire.— The Competent Authority may, by general or special order in writine 
delegate to 

(i) An officer who is in a higher scale to the officer against whom the proceeding is instituted, in the case of 
officer; 

(ii) An officer, in case of employee, to conduct the enquiry under regulation 39 : 

Provided that the Competent Authority may, at his discretion, nominate any officer working in the Bank, including 
those on deputation from other institutions or any public servant who is in a higher scale to the officer or employee against 
whom the proceeding is instituted, to conduct the enquiry. 

42. Common enquiry.— Notwithstanding anything contained in these regulations, if two officers in different 
grades or an officer and an employee are involved jointly in an incident and disciplinary proceedings are sought to be 
instituted against both of them and the Chairman is of the opinion that having regard to the facts and circumstances of the 
case, the Competent Authority in respect of both the officer and employee should be the same, the Chairman may direct that 
the Competent Authority in respect of the officer shall be the Competent Authority in respect of both the officer and 
employee involved and a common enquiry shall be held into the charges against both of them. 

43. Corrupt Practices.— Notwithstanding anything contained in these regulations, the following provisions 
shall apply where it is alleged that an officer or employee has been guilty of corrupt practices, namely,— 
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an act of criminal whereTe'liTT 5 ^ of dis P ro P°rtionate assets or (hat he has committ d 

*e investigation into the allegations cannot be convenilov ?*??*** to the opini °" °™« Chairman 
the allegations may be entrusted to the Central Bureau ofinv ndertaken by !hc Bank, the investigation into 
or such odier Authority as may be apprev^by STSUIS’ ° rthe Central Vi «"ance Commission 

facie case of instating diSpltaa^pr^Stog agto offif"' Mth °!' ity is satisfied that ‘here is a prime 
report to the Central Vigilance Commission ofsulhOtter empl T e ’ ^ may send lhe investigation 

be, the Competed Author!” if 0 /the”o^io!f IhaOisdXaw 0 '’ “? 0ther Authorily ’ “ the case may 
employee concerned, then, the enquii/under this Luration^m^hf'^^ ** instituted a 8 ainst the 

Commission shallltaiUfislfportto tte t Competent'Authority! erSOn n ° mina,ed by ,he Cemral vi S''ance 

Whether the charge of ftfeasemay feTto b"'ft'S? V ^ g j! ance Commission for its advice as lo 

under regulation 39; may b '' ,0 be framed and *he penalty or penalties to be imposed 

(0 TlwCompeten, Authority shall, after considering the advice of the Central Vigilance Commission, impose the 

Ack 1988 (49 of 1988) or he has acted fori 11 “££££%?£ ’ ' 15 ^ 16 ° fthe Nation ofColruption 
exercising his powers with an improper or corrupt mrnive P manner ° r had exercised or refri ""ed from 

charge of misconduct and who attains the age of superannultli thffthl " e ” ployee wbo is under suspension on a 
superannuation for the specific purpose of continual and r i h b » deemed ,0 be ln service even after the age of 
orders thereon, onc 115,0,1 the disciplinary proceedings and issue of final 

period beyond the da”of r slrannlToa * SUSp * nS '° n shal1 not be eli 8 ible for any subsistence allowance for the 

on the date of superannuation but the dfa^hl^^^Sn^aHI^"' 8 h “£!!“ initiated shaM cease to be in service 
are concluded and final order is passed in resplthereof. 35 WaS service until lhe Proceedings 

and/or allowances after the datell^Sration md al'so nirSdfor h rell ni ' t iat f d ShaM n °‘ reCdve a " y pay 
proceeding is competed and final order is passed thereon except his own 

Authorityand the release of benefits shall be as^er th^finallarderlfttelmpeirAuthority* ° rder by tbe Competent 

during such^s^^m^^to^heTffil^^plol^all^beenfitl^^Ihe fouling Islslcealhavran^e.liamelyl- 0 - 

(A) Basic Pay 

(i) For the first three months of suspension one-third fl/lt nfth*xk->c,; , . , . 

on the date prior to the date of suspension iirespective of the nature 0!“ draWi " 8 

(11) For the subsequent period,— 

48 M'f Cpj 10- 5 



tup C.A7.ETTE Of j ^^= ==- 


_ - Of the basic pay for the nexlthrce 

(b) where .he of suspension, 

months and one-halt 01 


if any, 
46 at 


mornns a»u j 

2 - S*SW« . ne third (1/3) Of the basic pay which the employee was 

ffl For to of the nature of enquiry, 

drawing on the date prior w 

A For subsequent period . ^ by the Bank , one-half (1/2) of the basic pay, the em P oye 

- -4^r.<rsr."-—-——**■ 

"iS 

to prosecute the employee, full pay sha• P y is | ater , and in the event the enquiry is no 

or any of his re P resentative(s, 

shall be calculated on the reduced pay as sp t0 simi j ar category of employees: 

regulation 46 at the prevailing rates or at rates pp l ^ (q rece(ve paymen t 0 f subsistence allowance unless he 

Provided that no officer or employee shat “ , nt bus i nes s, profession or vocation : 

furnishes a declaration that he is not engaged tn enyother emp y retired by reason of his attaining 

Provided further to. if during to the date of his retirement, 

the age of superannuation, no subsistence a °wan ^ uls0Iy deductions and all instalments towards repayment 
47, Recoveries from subsistence alio p recovered from the subsistence allowance payable 

of unsecured loans and advances given by the Bank, it any, 

officer or employee. The Competent Authority may, while imposing 

4*. Treatment of suspension period and ™ b e W een the subsistence allowance and the 

penalty, direct whether the officer or employee shaU ^ ^ ^ per|od he was u „der suspension and that, if the 

Conlpeten| S Authority decides'otorwise^no order shall be passed which shall have the effect of compeMing the officer o 

employee to refund such subsistence allowance. removed or dismissed 

from the service, be treated as period spen ty f an aDDe al against any order passed under these 

the date of receipt of the appeal. 

50. Appellate authority. — An appeal shall lie before,— 

(i) the Board, where to Chairman is the Competent Authority; and 

• *eCh,rm ? wher^^ 

5 ‘- couchedTn polite and respec.M ianguage and shall he free horn unnecessary 

aandargumentsmliedonandshaUheeompleteinitseff 

(iii) it shall specify the relief desired; 

(iv) it shall not be addressed to Director personally. 
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CHAPTER-V 

PAY AND ALLOWANCES 

52. When accrue and payable.—Subject to the provisions of these regulations, pay and allowances shall accrue 
from the commencement of the service of an officer or employee and shall become payable on the last working day of the 
each month in respect of the service performed during the said month. 

53. When pay and allowances ceases.—Pay and allowances shall cease to accrue as soon as an officer or 

employee ceases to be in service: 

Provided that if an officer or employee dismissed from the service of the Bank, the pay and allowances of the 
officer or employee shall cease from the date of dismissal: 

Provided further that if an officer or employee dies in service, the pay and allowances shall cease from the day 
following that on which the death occurs. 

54. Increments.—In a scale, the increment shall accrue on the completion of each specified period of service on 
each stage of that scale, whether such period be probationary, officiating or substantive : 

Provided that an officer or employee shall draw increment on the first day of the month in which it falls due 
irrespective of the actual date of its accrual. 

CHAPTER-VI 

LEAVE AND JOINING TIME 

55. Kinds of leave.— Subject to the provisions of these regulations, an officer or employee may be eligible for the 
following kinds of leave, namely,— 

(a) Casual Leave, 

(b) Privilege Leave, 

(c) Sick Leave, 

(d) Extraordinary Leave, 

(e) Special Casual Leave and Special Leave, 

(f) Maternity Leave, and 

(g) Paternity Leave. 

56. Authorities empowered to grant leave.—The Competent Authority or any other officer authorized by him in 
this behalf shall grant any kinds of leave as referred to in regulation 55. 

57. Power to refuse leave or recall an officer or employee from leave.—< 1) Leave cannot be claimed as a matter 
of right. When the exigencies of the service of the Bank requires, the Competent Authority shall, by order in writing, refuse 
or revoke the leave of any description. 

(2) The Competent Authority may, whenever the Bank deems fit to do so, recall the officer or employee who is on 
leave to join in his duty in the Bank: 

Provided that if the officer or employee is out of headquarter, he shall be eligible to be paid the actual expenses 
incurred by him and the members of his family for returning to the headquarter. 

58. Place of reporting on return from leave.—An officer or employee who is on leave shall, unless otherwise 
instructed to the contrary, return for duty to the place where he was posted before proceeding on leave. 

59. Leave not admissible for an officer or employee placed under suspension.—No leave shall be granted to an 
officer or employee who is under suspension. 

60. Casual Leave.—(1) An officer or employee shall be eligible for casual leave on full emoluments for 12 
working days in a calendar year: 

Provided that not more than four days casual leave may be availed of at any one time : 

Provided further that holidays and Sundays may not be combined with such leave in such a manner as to increase 
the absence at any one time beyond six days. 

(2) Casual leave to an officer or employee during the first calendar year of his service shall be admissible on a 
prorata basis at the rate of one day for each completed month or part thereof. 

(3) (a) Casual leave not availed of in a calendar year may be suffixed or prefixed to sick leave in the following 

year in respect of an officer; 

(b) Casual leave not availed of in a calendar year may be converted into sick leave on full substantive pay in 
respect of employees and such sick leave shall be in addition to the eligible sick leave limits specified in 

regulation 62; 
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, , (4) Casuai leave may not he granted in combination with any other kinds of leave except as provided under clause 
Inder re^aton Sfi" ° ' CaVC Under regulation Matem 'fy leave under regulation 65 and Paternity leave 

11 days } ^ ° r * mP '° y,X Sha " ^ e ' i8iblC f ° r PriVilegt ' eaVe C ° mPU,ed a ‘ ° n<: d3y f ° r eVery 

joining of JTsewicIf"° PriV ' lege Sha " aVai ' ed ° f ' before the com P letion of 11 ™nths of service on duty at the 

he has ea^dSe^rildtailfd oT t0 WhiCt> “ " “"P 105 ™ “ ^ * “* time Sha " be ,he per ' od which 

(3) An officer or employee on privilege leave shall be entitled to full emoluments for the period of leave. 

(4) Privilege leave may be accumulated up to 31st December, 1989 for an aggregate period up to 180 daw and 

from 1st January, 1990, the privilege leave may be accumulated up to not more than 240days. V 

which art PrJVi ' eSe ‘ eaVe Sha " 1,6 SUbmi “ e<1 ^ 8,1 ° ffiCer ° r emPl ° yee °" e m ° nth bef ° rC ,he da,e from 

any reason: ^ appllCation which does not satisfy the requirement of sub-regulation (5) may be refused without assigning 

discretion/waivelherequiremmrt"' 1 '** 6111 ^ SUCh Was " P * p - iblp ’ ba «*■« his 

i v2- Sick Leave and Additional sick leave.- (I) The sick leave or medical leave account of every officer or em- 
a P „7j"l" leave in advance ' in tW ° inStalmentS ° f «" - firs. day of January 

(2) (a) The leave shal l be credited to the said leave account at the rate of 5/2 days for each completed calendar 

month of service, which he is likely to render, in the sick leave or medical leave of the calendar year in 
which he is appointed, 

(b) The credit for the sick leave or medical leave in which an officer or employee is due to retire or resign from 
the servtce shall be allowed at the rate of 5/2 days per completed calendar month up to the date of 
retirement or resignation, 

(c) When an officer or employee is removed or dismissed from service or dies while in service, credit of sick 
leave or medical leave shall be allowed at the rate of 5/2 days per completed calendar month up to the end 

of the calendar month preceding the calendar month in which he is removed or dismissed from service or 
dies in service, 

(d) Where a period of absence or suspension of an officer or employee has been treated as ‘dies non’ in a 
stck leave or medical leave, the credit to be afforded to his sick leave or medical leave account at the 
commencement of next sick leave or medical leave shall be reduced by one eighteen of the period of‘dies 
non subject to a maximum often days : 

conditions^namefy— 1 mediCal ' eaV<! Ca " be accuraulated durin S his ““re service subject to the following 

0) An officer or employee shall be eligible to receive one month’s full emoluments during the period of sick or 
medical leave: 

Provided that if an officer or employee so desires, the Bank may permit him to draw full emoluments in respect 
of any portion of sick leave granted to him and the twice the amount of such period on full emoluments shall 
he debited against his sick or medical leave account for this purpose; 

(ii) The sick or medical leave shall be granted on pro-rata basis during the first year of service; 

(in) The sick or medical leave may be availed of only on production of medical certificate issued by a recoenized 
medical practitioner acceptable to the Bank; 

(iv) Any officer or employee desirous of resuming duty on expiry of sick or medical leave shall produce medical 
certificate issued by a recognized medical practitioner acceptable of the Bank stating that he is fit for duty. 
Explanation : For the purposes of this regulation, — 

1 Tlllth . e ls , tdayof September, 1987 an officer or employee is eligible for 20 days sick or medical leave for each 
completed year of service and such leave can be accumulated up to i 80 days. 
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2. From the 1st day of September, 1987 till October 18, 2005, an officer or employee shall be eligible for 20 days 

of sick or medical leave for each completed year of service. . 

, FromOctober 19,2005, an officer or employee shall 

completed year of service subject to a maximum of 18 month, d “™f *£l“f on production of 

4 

is due by the Competent 

Authority^ ^e 0 f extraordinary, leave to be granted to an officer or employee shall not exceed 90 days 

the specific r««m .'££££%« in tee regulations, the Competent Authority may gran, extraordinary leave in 

:r==^ 

leave would count for increment. , mav be p ran ted special casual leave and 

64. Special Casual Leave and Special Leave.-An officer or employe y * P jn a „ cnquil7 or for 

joining rivl^defence serv ices o^any otep^o«s”be derided by the Board in accordance with the guidelines of 
the u,, vfc —(i) Leave up to a period of Six m . on *^ a *of'pregnmcy^so 

formCT n^be^mtm^only V ^^^^u^^'s*8^ttedby^StawtMlmd by a'roco^zednredlcalpractUioner acceptable 

Th!3«vE^ 

to a maximum pfriod of 2 months subject to the following terms and conditions, namely. 

granted paternity leave for a period of 15 days, dunng the confinement of h.s wife for birth, P 

... im tn months from the date of delivery of the child. 

(2) During such period of 15 days, the male officer or employee shall be paid leave salary equal to the pay drawn 

immediately before proceeding on leave. 

(3) The paternity leave may be combined with leave of any other kind. 

(4) The paternity leave shall not be debited against any other leave account of the male officer or emp oy . 

(5) |f paternity leave is not availed of within the period specified above such leave shall be treated as laps . 
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of the Bank': Up ” ° fU * Ve — A " leave st >all lapse on the death of an officer or employee or if he ceases to be in the service 

'eaves, ^P^^^^^U^misMo^B^'t^addtes^atwfdch he e can'be contactedfwhde mrt C of°hMdqimriers. d 
day succeeding thaTupmT^hich'he'h™]" over chage'"’ -< 1} ^ first day of leave ofan officer or employee is the working 
return to duty""*“ ^ ^ ° f '“ ° ffiCCT ° r emp,0yee is the ™*ing day preceding tha, upon which he reports his 

70 ' S in !o g *" 0<? ! Cer or em P loyee shall be eligible for joining time on one occasion to enable him - 

(a) to join a new post to which he is appointed while on duty in his old post or 

(b) to join a new post on return from leave. 

(2) The period of joining time shall be,— 

^ dav“S° fan ° ffiCer ’ “ Peri ° d n °‘ eXCeeding seven days exclusi ™ »f >he number of days spent on 

>3) ZlT a ° f r empl0yee 3 period not excee ding six days exclusive of the number ofdays spent on travel 
place of old or new posti^'^i^ever'is'less!* tlme ^ °^ Cer ° r empl °y ee s* 13 " ^ eligible to draw the emoluments at Ihe 

post shan't ex""''’ 6 ‘ hej ° inin8 ,ime a “ ,e ‘° “ ° fficer or employ “-«ay on which he is relieved from his 
Provided that public holidays following the day of his relief shall not be included in computing the joining lime 

(5) Nojoining time shall be admissible to an officer or employee if,- « me joining time. 

(i) the transfer does not involve a posting to a different place- 

" ks."® ssssr***• *• -—— 

0*0 the transfer is at his own request; 

( ‘ V) mrTwtrct 1 " the Pa " Chayat ° r Munidpality 0r Urban Agglomeration or Municipal Corporation 

CHAPTER-VD 
MISCELLANEOUS 

as specified in the nmto^ttrovitnt S tn*(^d'N^scellatts^ov?s^trAct ha 952 , n f ‘to l n952) l ' a hall 1 b mintmLl b 1 SC! T'f C 

<2) <a) !! Pr ° ViSi0n ! of Employees' Provident Fund and Miscellaneous 

1995 fram^bvffie Cent^^i ^ • 80 ™ m * by the provisions “ f Employees Pension Scheme, 

1995 framed by the Central Government in exercise of the powers conferred by Section 6A of the said Act 

(b) the Pension Scheme so framed shall come into force from the 16th day of November 1995 

(2) Every officer or employee shall be eligible for gratuity on,— 

(a) retirement, 

(b) death, 

(c) disablement rendering him unfit for further service as certified by a medical officer approved by the Bank. 




; 7,- of gratuity payable ,o an officer or employee -*'■»«?"*:' pay for evety completed year 
of service or part thereof in excess of six months subject to a maximum of 15 months pay 

^Provided further that in respect of an officer the gratuity is payable based on the last pay drawn. 

Tt^'teic pay 000 %rdMm«s^lowanceTnd spedaUUo^wancrand^officiaUng altowancc^ayablc during the 

in Schedule-IHand^f suct^dor^dteis^w^iTplace of birth he shall establish the same to the satisfaction of the Appointing 
AU,h0ri,y (2) No officer or employee who has once indicated his domicile, shall be permitted to alter the same unless he 
satisfies the “'be pennitted to change his domicile in such a manner as to increase the cos. 

toAeB t°T™LSbZ5)E V e I yofficer or employee is, iab, e for transfer, o any 0 mce or branch of,he Banh.^ 

(2) Notwithstanding anything contained in these regulations, an officer appointed under scale IV or scale V 
be liable to be transferred to any Regional Rural Bank sponsored by the same Bank. . 

“ sr:rrss:r 

ri^aken under the provisions so repealed shall be 

deemed to have been made or taken under the provisions of these regulations. 

SCHEDULOl 

[See regulation 5(4){ii)] 

DECLARATION OF MARITAL STATUS 

. , .. .declare as under: 

I, .. 5/0 w/o . . 

(j) That I am unmarried/a widower/widow. 

(ii) That I am married and have only one spouse living. , ^ t 

fiffl That 1 have entered into or contracted a marriage wifi, a person having a spouse ivtng. Imay be gran 
W exmiptionon the basis of ground given below. Application for gran, of exempt,on ,s enclosed. 

1 solemnly affirm fiia, fire above declaration is true and 1 understand that in the event of the declaration being 
found to be incorrect after my appointment, 1 shall be liable to be dismissed from service. 


Date: 


Signature 
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SCHEDULE-II 

(See regulation 19) 

declaration of fidelity and secrecy 

ability execute and perform the duties requ^ faithfuliy, truly and to the best ofmy skill and 

relate the office or position held by me in the said Bank. P y fhe . Bank and which P ro Pcrly 

informationr^uing^o tte affeirs of the^aid'Bank or to theaffe^* “'i™ 1 ^ ,0 7 PerS ° n n °' ^ " herein any 
nor will, allow any such person 7 ***** """ the 5aid Ba " k a " d 

in possession of the said Bank and relating to the business of the said 1^77 °" electronlc records belonging to or 
dealing with the said Bank. sa d Bank 0r he busmess of any person having any 

Signed before me 


Signature: 
Name in full 
Designation 


Signature: 

Name in full: 

Designation: 

Place: 
Date: 

SCHEDULE-III 

(See regulation 73) 

DECLARATION of domicile 

Place : 
Date: 

declare '' “* U " d '” ign * d havin S been pointed in the service of the. 

.(Place) in.(District) as my place of domicile. 

1. *The above is my place of birth. 


'The above is not my place of birth. My place of birth is.(Place) in 

been declared as my place of domicile for the reasons given below: 


Bank hereby 


(District) but. (Place) has 


* Strike out whichever is not applicable. 


Signature 

Name in full 
Designation and 
Nature of appointment 
Date of appointment 


Dr. K. N. PANDAY, Chairman 
[ADVT. III/4/Exty./305-V-!/IO| 
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